


































































of Article 75 of the New York Civil Practice Law and Rules. 

The parties may mutually agree, in writing, to extend the time limits herein 
specified. 

ARTICLEXXI 
TEACHING LOAD 

21 .1 Wherever used in this Atticle the term: 

A. Teaching Administrator shall mean those bargaining unit employees who 
normally teach as a part of their professional obligation. 

B. Non-teaching Administrator shall mean those bargaining unit employees who 
normally do not teach as pait of their professional obligation. 

21.2 The teaching load for teaching administrators shall be as set forth on Addendum B, 
annexed hereto and incorporated herein. All calculations of load are based on 30 
credit/36 contact hour base load per academic year. Overload shall not exceed (6) credit 
or nine (9) contact hours per semester or total for the summer sessions except as 
authorized by the Vice President for Leaming and Academic Affairs or designee. Non­
teaching administrator overload shall not be made during the regulai· work day unless 
mutually satisfactory arrangements are made to permit the individual to meet the 
individual's regulai· obligations. ( 

ARTICLE XXII 
MANAGEMENT RIGHTS 

Except as limited by the specific and express terms of this Agreement, the Employer hereby 
retains and reserves unto itself all rights, powers, authority, duties, and responsibilities conferred 
upon or vested in it by law including, but not limited to, the right to determine the purpose, 
mission, objectives, and policies of the College; to determine the facilities, methods, means, 
equipment, procedures, and personnel required to conduct the College programs; to administer 
the personnel system of the College, including, but not limited to, the recrnitment, selection, 
appointment, evaluation, training, retention, reduction in force, promotion, assignment and 
discipline, suspension, demotion, and discharge of employees; to direct, supervise, schedule, and 
assign the work force; to establish standards and criteria for performance; to maintain the 
discipline and efficiency of the employees and the operation of the College, and to take whatever 
actions may be necessa1y or appropriate to carry out the mission of the College. All of the 
customary and usual rights, powers, functions, and authority possessed by management are 
vested in the College Administration and the College Administration shall continue to 
exclusively exercise such powers, duties, and responsibilities during the period of this 
Agreement. 
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ARTICLE XXIII 
PAST PRACTICES 

This Agreement represents the total agreement between the parties, and the pmties agree that all 
past practices with respect to subjects covered by this Agreement, whether expressed, inferred, or 
implied, which conflict with any part of this Agreement are superseded by it; past practices with 
respect to subjects not covered by this Agreement, if any, shall be subject to the provisions of 
Article XXII of this Agreement. 

ARTICLE XXIV 
TERM 

This Agreement shall be effective as of September 1, 2018 and remain in effect through August 
31, 2021. 

IN WITNESS WHEREOF, the parties have caused this instrument to be executed on the dates as 
indicated in the manner following: 

MOHAWK VALLEY COMMUNITY ASSOCIATION OF MOHAWK VALLEY 
COLLEGE ADMINISTRATORS ~, By By 

Chair, Board of Trusteel-=- President of the Association 

Date ~ ( \ °' / l~ Date z, /41., /J 12 
I ~r I 

~ :i --, -
By By 

Chair, Negotiating Team 

Date sfic;Ji, Date ~L,1- lt & 
' t 

COUNTY OF ONEIDA APPROVED AS TO FORM ONLY 

By 
Co~~ 

By 

Date _ O_L/_( /)_~_(--=I f''--------- - -
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ADDENDUM A 

ONGOING JOINT COMMITTEE 

1. The President of the College and the President of the Association shall each appoint two 
(2) members to be part of an Ongoing Joint Committee (OJC) to review and make 
recommendations on new administrative positions, changes to existing Association 
positions, re-employment of retrenched members, and members performing coordinator 
duties. 

2. New Administrative Positions 
The Executive Director of Human Resources or designee shall notify the President of the 
Association that a new position is being created, and provide the job description, 
rationale, and salary for the new position. The OJC shall meet within ten (10) business 
days of the notification. In the event the OJC cannot reach agreement on the new 
position, the parties' duly authorized representatives will convene to seek a resolution. 

3. Changes in Job Descriptions that Entail Title and/or Salary Changes 
The Executive Director of Human Resources or designee shall notify the President of the 
Association that changes are being proposed to a bargaining unit employee's job 
description or title, and provide the rationale for the changes, and any salary adjustment 
occurring (see Article 6.3). The OJC shall meet within ten (10) business days of the 
notification. In the event the OJC cannot reach agreement on the changes to the position 
or title, the patties' duly authorized representatives will convene to seek a resolution. 

4. Changes in Job Descriptions - No Changes in Title or Salary 
The Executive Director of Human Resources or designee shall notify the President of the 
Association bargaining unit employee's job description are occurring and provide the 
rationale for the changes (see Article 6.3). If either paity determines that a meeting of the 
OJC is necessary, the OJC shall meet within ten (10) business days of the notification. 

5. Re-employment of Retrenched members 
In accordance with Article 7.2, the Executive Director of Human Resources or designee 
shall notify the President of the Association that a unit position has been retrenched, or 
that a unit positon is being reestablished, or that a vacancy occurs within the bargaining 
unit which the College plans to fill. The OJC shall meet within ten (10) business days of 
the notification 

6. Coordinator Duties 
In accordance with Article 6. 7, the Executive Director of Human Resources shall notify 
the President of the Association that a bargaining unit employee will be asked to assume 
coordinator duties in the absence of a coordinator who performed such duties under an 
established coordinator stipend agreement. The OJC shall meet within ten (10) business 
days of the notification. 

7. This Agreement and process does not supersede the right of either party to seek redress ( 
by contractual or extra-contractual means. 
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Bargaining Unit Positions 

ADDENDUMB 
TEACHING LOAD 

Director of Airframe and Powerplant Technician Program 
Director of Law Enforcement Programs 
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ADDENDUMC 
BARGAINING UNIT POSITIONS 

Level H: 
Associate Dean for Student and Residence Life 
Associate Dean for Student Development and Transition Services 
Associate Dean for Student Enrollment and Advisement 
Associate Dean of the Department for Athletics, Physical Education and Recreation 
Associate Dean of the Department for Business, Cybersecurity and Computer Sciences 
Associate Dean of the Department for Education and Language Studies 
Associate Dean of the Depaitment for Alt 
Associate Dean of the Department for Health Professions 
Associate Dean of the Department for Humanities 
Associate Dean of the Department for Mathematics and Natural Sciences 
Associate Dean of the Department for Physical Sciences, Engineering, and Applied 
Technologies 
Associate Dean of the Department for Social Sciences and Public Services 
Director of Facilities and Operations 

Level I: 
Director of Admissions 
Director of the Airframe and Powerplant Technician Program 
Director of College Libraries 
Director of Financial Aid 
Director of Institutional Research and Analysis 
Director of Students Records/Registrar 
Director of the Leaming Commons 

Level J: 
Director of Accessibility Resources and College Community Connection Program 
Director for Community and Workforce Development 
Director of Civic Responsibilities and Chief Conduct Officer 
Director of Events and Guest Services 
Director of Law Enforcement Programs 
Director of Student Engagement and Outreach 
Director, TRIO--Upward Bound and GEAR-UP 

Level K: 
Assistant Controller 
Director of Adult Leamer Services 
Director of Campus Services 
Director of Development 
Director of Dual Credit 
Director of Education Center 
Director of Leadership Mohawk Valley 
Director of the Advanced Institute for Manufacturing 
Senior Systems Analyst 

Level L: 

36 

( 

( 

( 



( 

( 

( 

ADDENDUMD 

TRAVEL DISTANCE METHOD 

1. The third-party method for determining travel distance refe1red to in Section 6.4B 
will be MapQuest. 

2. The distance used will be the "shmtest route." 

3. During the term of the Agreement the patties may change the method by mutual 
agreement. 
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